


Programs within JFI
ADARE is the Administrative Data Research and Evaluation alliance of nine state 

partners covering 43 percent of the U.S. civilian labor force. 

The mission of the Labor Market and Education Program is to develop valid and 
reliable measures of the performance of employment training and cash assistance 
programs and related support services, and to study how often and in what 
combination these investments touch defined target groups.

The Economic and Workforce Development Program provides research and 
technical assistance to government, nonprofit and private sector clients on 
economic, fiscal and workforce development issues.

The Human Services Program provides statistical information and research on the 
provision of human services in Maryland, with application to the nation as a whole.

The goal and mission of the Baltimore Neighborhood Indicators Alliance is to 
provide accurate data and objective research to a wide range of groups, 
organizations, and agencies that result in positive policy change.
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The Regional Area Data Exchange (TRADE)

 The TRADE process is a voluntary quarterly regional 
exchange of UI wage record extract information 
among DC, MD, NJ, OH, PA, VA and WV  

 MOUs have been negotiated and renewed among 
the state workforce agencies that define the process 
and authorized uses of exchanged data

 Confidentiality is the #1 priority for sustaining this 
multi-state capability



The Federal Employment Data Exchange System: 

A comprehensive data exchange system 
structured to meet states’ data needs for 
federal reporting as well as state level reporting 
and evaluation, capable of exchanging all 
available federal employment data.



Participating Federal Agencies

Office of Personnel 
Management

 Department of Defense, 
Defense Manpower Data 
Center

 United States Postal 
Service



JFI Partnerships/Education Related

 MD State Department of Education (MSDE)

 MD Higher Education Commission (MHEC)

 University System of Maryland (USM)

 MD Association of Community Colleges (MACC)

 MD local (county) public school districts



JFI Partnerships with Other Maryland
State Agencies

 MD Department of Labor Licensing and Regulation (DLLR)

 MD Department of Health and Mental Hygiene (DHMH) 

 MD Department of Human Resources (DHR)

 MD Department of Business and Economic Development 
(DBED)

 MD Department of Disabilities (DoD)

 MD county economic development authorities

 MD local Workforce Investment Boards

 Authorized third-party requests 



 JFI partners with and through the MACC to 
assist each of the State’s public community 
colleges to calculate a State-mandated 
performance indicator 

Maryland Association of Community 
Colleges-JFI Partnership
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Questions and Answers



Treva Stack
The Jacob France Institute 

University of Baltimore
(410)837-4685

Email: tstack@ubalt.edu
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